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With over 18 installations on 8 Indigenous Communities 
in Alberta and totaling over half a megawatt of Solar 
energy in the last year alone, Solare is a major player in 
the Alberta Indigenous market, and this upcoming year 
promises to be even bigger.  From a startup in 2013, the 
company has grown in leaps and bounds over the last 
year to be one of Alberta’s largest solar PV installers by 
volume.  Leading the charge, Metis brothers Rik and Jay 
Kaminsky have taken a lead in Indigenous renewables, 
and have worked with both Settlement and urban Metis, 
First Nations, and Indigenous economic development 
partners. Says CEO of Solare Rik Kaminsky, “We are in 
a great position as Indigenous peoples to share in the 
new renewable energy market, and the future of energy 
in Alberta,” and added “It is our mission to ensure 
Indigenous People are at the table.” 

Advertorial

www.solaredistributors.com           1-855-960-2044

Alberta Green Energy Company makes HUGE Indigenous impact!

An Indigenous Energy retailer 
named after a squirrel?
Squirrel is the most excellent planner, saver, and organizer, 
and he brings great animal medicine for those who have 
problems knowing how to prepare for the future, or even for 
a big event.  That’s what the folks from Squirrel Energy were 
thinking when they came up with a brand-new concept of 
energy retailing.  Squirrel Energy puts money, real money, 
back into Indigenous communities through an innovative 
Community Contribution Fund that gives them the power 
to decide where the dollars are being spent. It’s a fi rst of 
its kind in Alberta, and is exclusively available to Indigenous 
Communities and their associated business entities. For 
more information on how you can get on board, or to 
contact one of our customer care specialists, log on to 
www.squirrelenergy.com. For Us, by Us.
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WHY DON’T YOU 
TAKE THE TRAIN?

Find out more at viarail.ca/en/indigenous

INDIGENOUS
PEOPLES

TRAVEL AT
33%

OFF*

FROM COAST TO COAST
ALL YEAR ROUND

*Applies to the adult full fare, excluding Prestige class. Some conditions apply. TM Trademark owned by VIA Rail Canada Inc.

Partners in Powerful Communities

Every day, the men and women of Hydro One
strive to provide our customers with safe and
reliable electricity. If the lights go out, our crews
are there 24/7 to restore power as safely and
quickly as possible.

With connections in every corner of the province,
we are proud to work together with First Nations
and Métis communities to build a powerful future.

Contact us at 1-877-955-1155
www.HydroOne.com

WORKING TOGETHER 
TO BUILD A POWERFUL
FUTURE

Hydro One_CCAB Ad_Layout 1  16-07-15  9:46 AM  Page 1

6 A CCAB PUBLICATION  2018



MESSAGE FROM THE PRESIDENT

W e’re thrilled to bring 
you this edition of the 
Aboriginal Business Report, 
which focuses on Aboriginal 

procurement – the path to economic 
reconciliation and self-sufficiency!

Over the past year, CCAB has been hard 
at work researching the needs and chal-
lenges faced by Aboriginal business and 
corporate Canada when undertaking 
Aboriginal procurement. We applied 
these findings to global best practices 
in order to develop CCAB’s Aboriginal 
Procurement Strategy, which I intro-
duced at our Toronto Gala in January.

The response to our Strategy has 
been overwhelming, and I say that in a 
good way! 

At the time of writing, just nine weeks 
since announcing our new Aboriginal 
procurement initiative, 19 of Canada’s 
leading organizations have already 
signed up to be Aboriginal Procurement 
Champions. These leaders have 
endorsed the idea of Aboriginal procure-
ment as both beneficial to their own 
business success, as well as one of the 

most practical ways to further reconcilia-
tion and self-sufficiency. 

CCAB enhances Aboriginal supplier 
diversity through our Certified 
Aboriginal Businesses (CAB), the largest, 
fastest-growing community of certified 
Aboriginal businesses in Canada.

As you explore this edition, I’m sure 
you’ll be inspired by what can be 
achieved when corporate Canada and 
Aboriginal businesses form a relation-
ship through procurement. Using our 
supply chains is one of the most effec-
tive ways to “supply change.” Each 
story is remarkable – and there is still 
much more that can be done. With 
Canada’s 43,000 Aboriginal businesses 
vastly underrepresented in the supply 
chains of most Canadian corporations 
and governments, we need all stake-
holders to come together and commit 
to addressing this issue by becoming 
Aboriginal Procurement Champions, 
now more than ever.

Through procurement, we can move 
the dial on economic reconciliation and 
see Aboriginal communities manage 

J.P. GLADU
PRESIDENT AND CEO
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WORKING WITH  
ABORIGINAL COMMUNITIES
Repsol aims to establish and maintain strong relationships with  
Aboriginal Peoples based on mutual respect and shared values.  
This is developed through commitments to respect cultural  
diversity, consult with Aboriginal communities, and provide  
opportunities for local benefits.

repsol.ca
2017 Aboriginal Awareness Week - Pow WowPh
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MESSAGE FROM THE PRESIDENT

Together, we’ll be encouraging and 
challenging more corporations to 
engage even more Aboriginal busi-
nesses in their supply chains.

Mark and Suncor are incredible 
examples of what it means to cham-
pion Aboriginal procurement, and this 
was most recently exemplified in the 
historic partnership between Suncor 
and the Fort McKay and Mikisew 
Cree First Nations on the East Tank 
Farm Development project. It is our 
belief that the collective efforts of 
the Procurement Champions will not 
only make history, but will also make 

economic reconciliation a reality. 
We look forward to undertaking this 
endeavour with you.

Enjoy our tenth, very special edition of 
the Aboriginal Business Report.

Chi Miigwetch, 

J.P. Gladu 
CCAB President & CEO

wealth, not poverty. This is important 
for both the Aboriginal economy and 
the Canadian economy. I know that 
CCAB’s CAB-certified businesses are 
eager to demonstrate the value they 
can contribute to the economy and to 
the supply chains of Canadian corpora-
tions and governments. It’s up to all of 
us to work together to make progress, 
to “supply change.”

In the spirit of working together, I 
am absolutely thrilled to have Mark 
Little, Suncor’s chief operating officer, 
co-chair the Aboriginal Procurement 
Champions initiative with me. 
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WE DO MORE  
THAN MINE GOLD

Our mines create social and economic benefits in the 
communities where we live and work. Job creation, 
local purchasing and programs that help create 
healthy, vibrant and engaged communities – these are 
just a few of the ways we’re working together to create 
sustainable value for generations to come.

TSX:G  NYSE:GG

www.goldcorp.com
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COVER STORY

CHAMPIONING  
ABORIGINAL PROCUREMENT

CCAB RALLIES BIG 

BUSINESS SUPPORT 

FOR A NEW 

STRATEGY AIMED 

AT ENHANCING 

ABORIGINAL 

PARTICIPATION IN 

THE MARKETPLACE  

W e are stronger when we 
work together, and more 
prosperous when we build 
as one. Time and time 

again, partnerships between Canadian 
industry and Aboriginal businesses have 
proven to be rewarding for all sides. 
Yet surprisingly, Aboriginal businesses 
remain vastly under-represented in 
the supply chains of most Canadian 
companies and government enterprises.

CCAB is hoping that will soon change, 
thanks to the launch of a national 
Aboriginal Procurement Strategy it 
is spearheading, including a national 
campaign encouraging Canadian 
corporations to Supply Change. This 
multi-faceted Strategy was specifically 
designed to enhance Aboriginal 
participation in the procurement process.

“There are supply chains across 
the country that are not aware of 
Aboriginal businesses and the value 
we bring to the table,” points out 
J.P. Gladu, CCAB’s president and 
CEO. “But there are also companies 
like Suncor, Syncrude, and Imperial 
Oil, who collectively spent $1 billion 
on Aboriginal businesses in Alberta 
in 2017 alone. So the interest is 
there, and we have success stories 
to share. Now is the time to push.”

The idea for the Strategy was 
borne out of CCAB research 
into Aboriginal procurement in 
jurisdictions across Canada, as 
well as consultations with various 
companies, Aboriginal business 
leaders, CCAB members, and 
association partners.

PHOTO: Collaborating on procurement: 
Suncor Chief Operating Officer  

Mark Little (left) with CCAB President  
& CEO J.P. Gladu

BY MATTHEW BRADFORD
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According to Josh Riley, CCAB’s 
director of innovation and entre-
preneurship, findings from those 
studies reinforced the need for the 
organization to make Aboriginal 
procurement a core focus in all its 
initiatives moving forward. “Aboriginal 
businesses want to become more 
involved in industry supply chains and 
they’ve proven themselves to be an 
asset for companies who answer that 
call,” he says. “That’s why the drive to 
encourage Aboriginal procurement will 
be ingrained in everything CCAB does 
moving forward.”

CHAMPIONING THE MESSAGE 
The cornerstone of the organization’s 
Aboriginal Procurement Strategy is its 
Aboriginal Procurement Champions 
program. Chaired by Gladu and Suncor 
chief operating officer Mark Little, the 
Champions represent a high-profile 
group of Canada’s leading companies 
committed to endorsing Aboriginal 
procurement, both within their opera-
tions and among their peers. 

“It’s one thing for me as an Indigenous 
person to say, “Supply Change and 
increase Aboriginal procurement 
outcomes,” but it’s another thing 

PARTNERS IN POWERFUL COMMUNITIES,
Hydro One proudly partners with more than 100 First Nations 
communities across Ontario.

PARTENAIRES DE VIGOUREUSES COMMUNAUTÉS,
Hydro One s’associe avec fierté à plus de 100 communautés des 
Premières nations en Ontario.

ABORIGINAL 
PROCUREMENT 
CHAMPIONS* 
*At time of publication
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altogether for business leaders like 
Mark Little to turn those words into 
action,” says Gladu. “That’s why our 
Champions are so important to this 
program. We’re asking them to help 
Aboriginal businesses that have been 
certified through our CAB (Certified 
Aboriginal Business) program find 
opportunities within their supply 
chains and to actively encourage other 
companies and governments to do the 
same so we can get everyone pulling 
in the same direction.”

For Little, agreeing to co-chair CCAB’s 
Procurement Champions program 
was a natural next step in Suncor’s 
decades-long effort to engage local 
Aboriginal communities in its Canada-
wide projects. Over the past 20 years, 
the energy leader has spent over $4 
billion on contracts with Aboriginal 
businesses. It spent $500 million with 
nearly 200 Aboriginal businesses in 
2017 alone. “When we first started 
working with Aboriginal communities 
over 40 years ago, our early efforts 
were focused on trying to address 
challenges and issues. We have 
evolved and now realize that including 
Aboriginal businesses in Suncor’s 
supply chain helps us build stronger 
relations – and allows Aboriginal 
entrepreneurs and communities the 
opportunity to participate in and 
benefit from our operations. Today, we 
engage with more Aboriginal organiza-
tions through sharing ideas, procuring 
from their businesses and partnering 
in the development of new ventures,” 
says Little.  

It’s been a journey and one that has 
generated lasting benefits for all 
involved. One highlight was Suncor’s 
collaboration with Fort McKay First 

COVER STORY

BEYOND THE HANDSHAKE
Opening doors for Aboriginal businesses in Canadian 
supply chains is a welcome move, but it is only the first 
step, say many Indigenous business leaders.  

Isabell Ringenoldus is the owner and president of TAWS Security, a 
100-per-cent Aboriginal-owned company. She says that truly engaging 
leaders like her means ensuring all Aboriginal businesses are invited to the 
table and that companies are genuine in their desire for Indigenous inclusion. 

“Anything that gets us in the door and participating in the supply chain is great 
for our businesses and our communities,” says Ringenoldus. “But companies 
need to look at their criteria for procurement, understand what an Aboriginal 
company means to them, and make sure they’re opening that door for all 
Aboriginal businesses.”  
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Nation and Mikisew Cree First Nation, 
which resulted in the largest First 
Nation bond in Canada’s history to 
purchase 49 per cent of the East Tank 
Farm Development – a move that 
secured revenue for the Fort McKay 
and Mikisew Cree communities for the 
next 25 years. 

Reflecting on this and other partner-
ships in Suncor’s portfolio, Little offers, 
“This has been a win-win situation for 
both the First Nations communities and 
Suncor. When you engage Aboriginal 
peoples in your projects, you provide 
both an opportunity for that business 
to grow, learn and contribute to their 
community while also securing access 
to the goods you need and a skilled 
local workforce that is ready and eager 
to contribute.” 

Through CCAB’s Champions initiative, 
Little hopes to raise awareness for 
Aboriginal procurement by sharing 
Suncor’s experiences with Aboriginal 
businesses, its lessons learned, and the 
company’s passion for building fruitful 
and sustainable relationships. “The 
ultimate goal is to get others to join us 
on this journey and I’m confident we 
will do that,” he says. “There’s a real 
passion within the business community 
about making tomorrow better and 
advancing reconciliation. I believe 
there are a lot of companies like us out 
there who want to engage, but don’t 
know where to start. That’s where the 
Champions program comes in.”

GAINING TRACTION 
The Strategy may still be in its infancy, 
but it’s already gaining traction. At 
the time of print, CCAB had brought 
other prominent Champions into the 
fold, including RBC. Commenting on 
the move, Kiruba Sankar, director CSR, 
global procurement with RBC, says: 
“At RBC, we strive to have an inclusive 
supply chain. Our goal is to advance 
equality of opportunity for Aboriginal 
business owners. Being a Procurement 
Champion at CCAB will allow RBC to 
reach our goal and help to educate 
the Aboriginal business community 
about supplier diversity and business 
opportunities at large corporations.”

With more talks underway, the 
momentum is building. And that, 
insists Little, is a good thing for 
everyone. “The fact is that Aboriginal 
communities represent the fastest 
growing population in Canada. We 
need them and they need us, so now 
is the time to create economic recon-
ciliation in this country by working 

We have a strong track 
record of working with First 
Nations to create innovative 
energy projects.  

Northland partners with 
Indigenous communities to 
develop, own and operate 
onshore wind farms and 
solar projects.

Contact us to discuss your ideas.

Aamjiwnaang First Nation Chief Joanne Rogers and Walpole 
Island Chief Daniel Miskokomon with Northland Power CEO John 
Brace at the opening of the 100 MW Grand Bend Wind Farm. 

CONTACT US: 
tim.richardson@northlandpower.ca 

Northlandpower.ca | Intelligent Energy for a Greener Planet™

together and working towards mutually 
beneficial outcomes.”

CCAB will unveil the first companies 
to become Aboriginal Procurement 
Champions and kick off the Supply 
Change campaign at its Aboriginal 
Economic Development Conference 
on May 10. CCAB then hopes to 
piggyback on its success to develop 
future initiatives designed to bridge 
the gap between Canadian companies 
and Certified Aboriginal Businesses, 
as well as to share Aboriginal procure-
ment success stories with the industry. 

In the meantime, the priority is to 
partner with companies like Suncor, 
RBC, Bruce Power, Aecon and Sodexo 
to raise awareness and get people 
talking. “Fortunately, we already have 
a number of Aboriginal businesses 
ready and willing to contribute 
significantly to Canada, so we need to 
embrace that,” says Gladu. “Having 
more Aboriginal businesses in supply 
chains is not only the right thing to 
do, it makes good business sense. 
A stronger Indigenous economy is a 
stronger Canada.”  
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SUPPLY CHAIN

W hen Fort McKay and 
Mikisew Cree First 
Nations completed the 
$503-million acquisition 

of a 49-per-cent ownership stake in 
Suncor’s East Tank Farm Development 
last November, it gave some idea of 
just how far Aboriginal business had 
come in Canada in just a couple of 
decades. It also provided a resounding 
demonstration of the value Aboriginal 
suppliers can contribute to some of 
corporate Canada’s biggest players. 

One of Mikisew Cree First Nation’s 
best-known members is Dave Tuccaro, 
president and CEO of the Tuccaro 
Group of Companies. Described as 
a “rock star” of Aboriginal business 
in Canada, Tuccaro is at the helm of 
a large business network involved 

in providing goods and services 
to natural resources companies 
operating in Alberta’s oil sands and 
beyond. Tuccaro companies specialize 
in providing services to remote camps 
at natural resources extraction sites in 
northern Alberta. They supply every-
thing from water haulage, wastewater 
disposal and road building to heavy 
equipment, safety gear and food. 
Tuccaro also has substantial holdings 
in real estate.

Dave Tuccaro has been an Aboriginal 
entrepreneur for decades, so he has 
seen firsthand the massive changes 
that have happened as Aboriginal 
business has come of age. “I helped 
to start an Aboriginal business associ-
ation in Fort McMurray 20 years ago,” 
he recalls. “Back then, there were 

only eight native businesses supplying 
goods and services to the oil sands. 
We estimated that we collectively 
generated about $20 million in annual 
revenue. Today, there are 130 busi-
nesses and over a billion dollars 
in revenue.”

Tuccaro credits visionary corporate 
leadership and the role it plays in 
giving Aboriginal companies like his 
own the opportunity to participate in 
the supply chain. It’s still an important 
factor today, and it was even more 
important back then. “One of the 
things I faced early in my career was 
the challenge that Aboriginal people 
had to access procurement opportuni-
ties in corporate Canada,” he says. 
“For me, it was mostly oil companies 
– Syncrude, Suncor, Shell. And initially 

BY ANDREW BROOKS

ABORIGINAL BUSINESSES ADD VALUE TO THE SUPPLY CHAINS OF CANADIAN CORPORATIONS

SUPPLY-SIDE SUCCESS

A Civeo build: the company 
regularly contracts Aboriginal 
businesses for everything from 
security to waste disposal
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it was Syncrude that really ‘got it.’ 
They gave us the chance to access 
contract opportunities.”

Thanks to a forward-thinking Syncrude 
CEO, Tuccaro was able land some of 
his first work and get his start on the 
path to success. He considers himself 
lucky because most of corporate 
Canada didn’t work that way. “They 
(Syncrude) were a leader in ensuring 
Aboriginal people had an opportunity 
to contract with their company. And 
after we contracted with them, we 
proved that we were just as good as 
other contractors coming in from the 
south,” he says.

At the same time, Tuccaro believes 
the company’s leadership also real-
ized that Aboriginal suppliers possess 
some natural advantages. “We’re 
already right there, in the region where 
these companies are developing the 
resources,” he explains. “Aboriginal 
suppliers offer the best potential long-
term contract you’re going to find. 
They don’t have to relocate, they don’t 
need the camps that other suppliers 
do if they’re coming in from some-
where else. In other words, they don’t 
add to the expenses of a project.”

TOP-LEVEL SUPPORT
The importance of having top leader-
ship support for Aboriginal procure-
ment is still critical if Aboriginal 
suppliers are to get a chance at some 
of the bigger opportunities. This 
type of support has been the norm at 
Civeo, a company that specializes in 
workforce accommodation, primarily in 
the oil sands. 

Civeo has had an active strategy for 
engaging Aboriginal companies in 
its supply chain for several years, 
says its senior manager of Aboriginal 
Business Development Trevor Gladue. 
“Our supply chain policy has been 
endorsed by our senior executive 
team and is driven down into the 
supply chain team,” he notes. “Our 
team is extremely active in engaging 
with Indigenous subcontractors and 
communities and obtaining their 
services for the work we do.” 

Civeo’s main areas of Aboriginal spend 
are security, snow removal, water and 
wastewater hauling, staff transportation 
and waste disposal. Gladue says the 

company uses a scorecard when evalu-
ating potential Aboriginal suppliers. 

“Number one is safety, absolutely,” he 
explains. “But the supplier has to be 
cost-competitive and has to demon-
strate an ability to perform the work. 
One of the check marks is ‘Are you 
CCAB PAR-certified?’ We put that out 
to all of our subcontractors. We’re quite 
proud of that. If you’re PAR-certified or 
in the process of getting certified, that 
gives you an advantage.”

COMMUNITY APPROACH
Business is business, but a sense of 
community still sets Aboriginal busi-
ness apart. A perfect example is 
Dave Tuccaro’s pride in seeing entre-
preneurs he helped get started turn 
into contenders for contracts his own 
company bids on. While a competitive 
spirit is inevitable, he ultimately wants to 
see other Aboriginal businesses succeed. 

For its part, Civeo regularly helps 
fledgling Aboriginal suppliers who 

Transportation & Utility Contractor

Relationships
are built on 

TRUST.

BUILDING       

Michels Canada is committed to 
DEVELOPING AND ENHANCING current 
partnerships within Indigenous communities. 
We serve to PROMOTE AND EDUCATE 
Indigenous peoples on the advancement of 
careers in the construction sector.

   Harmony

www.MichelsCanada.com
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may be bidding on work for the first 
time. “We have an incubator process 
where our specialized in-house experts 
will work directly with the business, or 
with the community if it’s community-
owned,” Gladue says. “We may 
start them off at a smaller scale and 
help them get established processes 
in place. We’ve done that in snow 
removal, where we gave the company 
a small contract so they could build 
their experience.”

Gladue stresses that it’s all about 
helping Aboriginal business grow and 
develop across Canada. “A lot of it 
is working directly with Aboriginal 
suppliers,” he explains, “giving them 
support to build their capacity, their 
capital, so they can make the invest-
ments that will sustain their business 
growth and keep them in the business.” 

In the oil sands, for instance, safety 
standards are very rigorous, and a 

start-up Aboriginal supplier may find 
they can’t even get on the work site if 
they don’t get their safety act together 
first. Civeo works closely with the 
supplier to make sure they understand 
and meet all the safety requirements 
up-front.  

A high proportion of Aboriginal 
suppliers are still focused on the 
natural resources supply chain. But 
that’s slowly changing. A businessman 
like Tuccaro, who is good at big-picture 
thinking, believes the successful model 
he helped to develop can work in any 
sector of the economy. But that vision, 
he says, will only become a reality if 
more of corporate Canada establishes 
Aboriginal procurement policies the 
way a company like Civeo has. 

Even more important, however, will 
be getting the federal government 
to follow through on public sector 
set-asides for Aboriginal procure-
ment, emphasizes Tuccaro. While 
the commitments have been made, 
getting action is another thing alto-
gether. “Twenty years ago, Ottawa said 
they were going to work on a set-aside 
program for Aboriginal people in busi-
ness,” he says. “If they actually follow 
through, and then you add provincial 
governments and municipalities, every 
city or town in Canada… If they all had 
the same mindset, imagine where we 
could be today. Imagine what a better 
place Canada would be.”   

SUPPLY CHAIN

Tuccaro in action: the company provides goods and services to natural resources companies in the Oil Sands and beyond

Canada’s environmentally  
    conscious chemical distributor
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Rydall Degreaser  
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Glycols  

Tank & Filter Rentals 

Water Treatment  

Polymers  

Enviro Friendly H2S Scavengers  

Drilling & Completions   

Oilfield Cementing  

Hydro Testing Fluid Rentals 

75% Metis owned company serving Western Canada with convenient   
locations in Edmonton, Red Deer, Fort McMurray, Pincher Creek, and Grande Prairie 

www.novamen.ca  |  403-348-5956  |  info@novamen.ca 
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TIPI-IMI Insurance Partners is an Indigenous 
Insurance Brokerage, with shareholders 
representing 60 First Nation communities, 
dedicated to addressing the complex 
insurance needs of Indigenous communities 
and entities. 

We are pleased to offer our clients access to 
pension & benefits and property & casualty 
insurance and risk management solutions 
by accessing highly rated, respected, 
experienced and resourced Insurers. Our 
team provides sound professional advice 
throughout the various stages of engagement. 

Together, we are stronger!
TIPI Insurance Partners offers Group Pension 
& Benefits (P&B) and Property & Casualty 
(P&C) products and services in Manitoba, 
Saskatchewan and northwestern Ontario. 
Founded in 1993, IMI Brokerage is 100% 
Indigenous-owned and controlled and focuses 
on providing life insurance, Group Pension & 
Benefits services to Indigenous communities. 
In 2017, TIPI Insurance Partners acquired 
majority of IMI Brokerage, significantly 
expanding its reach across Western Canada 
– establishing TIPI-IMI Insurance Partners, 
with operations in Saskatchewan, Alberta and 
British Columbia.

At TIPI-IMI Insurance Partners, we are 
committed to:

•  Providing Indigenous communities and 
organizations access to an Insurance 
experience that is far superior in value than 
those they have historically been able to access;

• Understanding and applying our expertise by 
providing our clients with insurance options 
that respond effectively to the dynamics, 
circumstance and the specific requirements 
of Indigenous communities and workplaces 

•  Serving as leaders in the provision of 
Insurance products, services and advice to 
Indigenous communities and organizations; 

•  Giving back to communities – through 
education and capacity building, by creating 
access to valuable tools and resources and 
through sponsorship and donations; and

•  Hiring, training and employing Indigenous 
People in careers in the insurance industry.

Inspired Indigenous Insurance 
Our mission is to help Indigenous communities 
and organizations manage risks and protect 
their families and economic well-being through 
customized insurance solutions.

Indigenous owned, we return our investments in 
knowledge, people and profi ts to our communities.

Advertorial

TIPI-IMI Insurance Partners    
Toll free: 1 855 266 8474              

Email: info@tipi-imipartners.com
tipionline.ca    

imibrokerage.com

AdvertorialAdvertorial



INSIGHT

T
 he Canadian Council for Aboriginal Business (CCAB) 
recognizes that Aboriginal businesses are underrep-
resented in the supply chains of corporate business 
and government in Canada. Hopefully, that’s about to 
change. 

Through its new Procurement Champions initiative, CCAB is 
looking to strengthen connections between the corporate 
sector, government and Aboriginal businesses. The goal 
is to allow Canada to discover the value that progressive 
Aboriginal procurement adds to companies and Indigenous 
communities. Economic reconciliation, says CCAB president 
and CEO J.P. Gladu, is about Aboriginal communities 
managing wealth by leveraging their assets (including 
people, innovation and land) through businesses, and the 
business community ensuring access to procurement. 

Mel Benson, an international consultant and long-time 
champion of Aboriginal procurement, shares this view. 

As part of the Suncor Energy Board of Directors, Benson 
stands at the forefront of change in this area. In recognition of 
his tremendous work, CCAB awarded him its 2015 Aboriginal 
Business Hall of Fame (ABHF) Lifetime Achievement Award. 
Benson was also honoured with a Red Cross Service Award, 
an Alberta Aboriginal Recognition Award and a Business 
Development Award. In addition, he received the Alberta 
Justice Crime Prevention Recognition Award and was 
recognized for his contributions to the community by the 
Government of the Northwest Territories.

A ‘MUST’
Aboriginal Business Report recently sat down with Benson 
to hear his thoughts on Aboriginal procurement. Aboriginal 
people must be part and parcel, i.e., owners of and 
participants in, the Canadian economy, he said, because 
Aboriginal procurement is a ‘must,’ not a choice. Procurement 
provides sourcing opportunities for Aboriginal people, and 
it is Benson’s belief that these opportunities will create great 
results. They will get Aboriginal people to the starting line so 
they can show the broader business community that they can 
skillfully compete with other suppliers.

Benson applauds CCAB’s affirmation that “Aboriginal 
people will participate.” Together, we can make this a 
better place for Aboriginal people and all Canadians, 
he said. It is high time because Aboriginal businesses 
are still woefully underrepresented in the supply chains 
of most corporations and governments. The system was 

PUSHING 
FOR CHANGE
LONG-TIME ABORIGINAL BUSINESS LEADER, 

MEL BENSON, ON WHY ABORIGINAL 

PROCUREMENT IS A ‘MUST’ IN  

TODAY’S MARKETPLACE

BY LEYLA RAZEGHI

Mel E. Bensen, Mel E Benson Management Inc.
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historically designed that way and that 
needs to change. Governments have 
consciously avoided the buying and 
selling power of Aboriginal peoples, 
while private businesses haven’t 
had a clear incentive to partner with 
them. As a result, they have not yet 
recognized the true business power of 
the Aboriginal community.

Like Gladu, Benson too feels it is 
important for Canada’s leading 
brands to be involved in Aboriginal 
procurement in order to level the 
playing field. CCAB’s Procurement 
Champions initiative will create that 
change on a national level and get 
Aboriginal companies to a place where 
they can show the business world 
that they can compete. Conversely, 
increasing their access to procurement 
will give the business community an 
opportunity to recognize and better 
understand Aboriginal buying and 
selling power. 

Perhaps most importantly, the CCAB 
initiative will reassure the Aboriginal 
community that: “We are good, we 
are equal, we have buying power and 
selling power, and we can compete.” 
Worth remembering is that Aboriginal 
businesses bring a new and different 
perspective to the table, one that has 
long been underrepresented. The 
Procurement Champions initiative 
will help get this message to a wider 
audience. There will also be a greater 
understanding at the boardroom level 
on why Aboriginal communities need to 
be part of the decision-making process 
on anything that impacts them. 

It is time, said Benson, for Aboriginal 
people to be recognized as a buying 
and selling power that today represents 
almost seven per cent of the Canadian 
population. He is confident that CCAB’s 
Procurement Champions will help make 
that happen.   

ABORIGINAL BUSINESSES 
BRING A NEW PERSPECTIVE 

TO THE TABLE, ONE 
THAT HAS LONG BEEN 
UNDERREPRESENTED



• 
• 
• 
• 
• 
• 
• 
• 



--


    


27 ONTARIO FIRST NATIONS.  
$100 MILLION IN BUSINESS 

Resolute Forest Products works with First Nations across Ontario and 
Quebec to identify employment and economic opportunities, support 
educational programs, and collaborate on agreements, planning, road 
construction and forest regeneration.  

Because we believe in partnerships.

resolutefp.com/sustainability

WE BELIEVE IN 
PARTNERSHIPS.

OPPORTUNITIES. 
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AIR NORTH, YUKON’S AIRLINE
Building Yukon’s Potential Together

Scheduled Service • Cargo • Charters

  simonblakesley.ca

Proudly serving 
Canada's North 
since 1977

sales@flyairnorth.com | Toll free:1.800.661.0407
flyairnorth.com

TRAILBLAZERS

T
he bonds of trust and coop-
eration are slowly building 
between Aboriginal busi-
nesses and Canada’s market 
leaders. For some compa-

nies, it’s a new learning experience; 
for others, they are well on their way. 
They are the leaders who have laid the 
groundwork for those who follow, and 
who have a head start in benefiting 
from the goods and services provided 
by Indigenous companies.

Those players include Ontario Power 
Generation (OPG), a crown corpora-
tion that has gone above and beyond 
to bring Aboriginal businesses into 
its supply chain. According to Ian 
Jacobsen, OPG’s director of Indigenous 
relations, “We’ve had tremendous 
success in working with Indigenous 
communities and businesses to maxi-
mize opportunities for economic partic-
ipation. Our approach stems from the 
recognition that all of our operations 

LEADING BY EXAMPLE
OPG, BRUCE POWER, AND 

THE CITY OF TORONTO 

HELP FORGE THE PATH 

FOR ABORIGINAL 

PROCUREMENT

BY MATTHEW BRADFORD

Ribbon cutting for Bruce Power’s new Port Elgin office, from left, Mike Rencheck, Bruce; Marina Oeyangen, OCNI; 
Chief Greg Nadjiwon of Chippewas of Nawash; Ron Oberth, OCNI; Mike Smith, Saugeen Shores Mayor
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take place on the traditional territories 
of various Indigenous communities 
across Ontario.”

OPG achieved Silver certifica-
tion through CCAB’s Progressive 
Aboriginal Program (PAR) program 
in 2015; two years later, it launched 
its Indigenous Business Engagement 
Initiative (IBE). This initiative takes a 
multi-faceted approach to endorsing 
Aboriginal procurement. It identifies 
opportunities for Indigenous partners 
in contracts and includes criteria in 
RFPs that relate to a supplier’s ability 
to engage or partner with Indigenous 
people or business. It regularly 
invests in its relationship-building 
efforts with Indigenous communities.

“Since launching the IBE, we’ve had 
a growing number of Indigenous 
businesses identified in our database 
of suppliers through our Indigenous 
Business Declaration forms. Our 
supply chain department can now 
search specifically for Indigenous 
businesses and track associated 

spending,” says Jacobsen. “We’ve 
also seen more proposals come 
through our RFP process that engage 
Indigenous businesses on a variety of 
different levels and we’ve witnessed 

larger businesses partnering with and 
promoting Indigenous businesses by 
‘unbundling’ contracts. That allows 
smaller companies to be subcon-
tracted for different work.”

OPG’s Peter Sutherland Sr. Generating Station project on the New Post Creek
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More promising still, notes Jacobsen, is that OPG sees 
interest growing for Aboriginal procurement among many of 
its larger non-Indigenous suppliers. “I’ve received calls and 
inquiries from a number of companies looking for advice on 
how they can connect and engage with local Indigenous busi-
nesses,” he says.

OPG has collaborated with Indigenous communities on 
several successful projects. In 2009, it partnered with Lac Seul 
First Nation to complete the 12 MW Lac Seul (Obishikokaang 
Waasiganikewigamig) Generating Station in Ear Falls, Ontario. 
As part of this collaboration, Lac Seul First Nation became a 
25 per cent owner in the station. 

In 2014, OPG completed the Lower Mattagami River 
Project (LMRP) with Moose Cree First Nation, which 
today holds a 25 per cent partnership interest in the 
new hydroelectric generating units through its wholly 
owned company Amisk-oo-Skow Finance Corporation. 
The project employed over 250 Aboriginal workers and 
included approximately $350 million in contracts with 
local Aboriginal businesses for goods and services such as 
catering, security, surveying, electrical work, road construc-
tion, and transportation. 

More recently, OPG partnered with Taykwa Tagamou 
Nation’s Coral Rapids Power LP (CRP) to complete the 
Peter Sutherland Senior (PSS) Generating Station. A total 
of $52.5 million in goods and services contracts were 
awarded to local Aboriginal businesses and partnerships. 
As part of the project agreement, CRP now has one-third 
partnership interest in the new facility.

The company is currently engaged in its fourth 
Indigenous partnership for the Nanticoke Solar project. 
Working with the Six Nations of the Grand River 
Development Corporation, OPG hopes to develop a 44 
MW solar facility on and near the Nanticoke Generating 
Station site by spring 2019. “Promoting Indigenous 
procurement and creating fair and equitable access to 
procurement opportunities is one way we can support 
the economic self-reliance and prosperity of Indigenous 
communities,” explains Jacobsen. “As an additional 
benefit, we are also growing and diversifying our poten-
tial supplier base across the province, which just makes 
good business sense.” 

From left: Mike Martelli, OPG’s President of Renewable Generation; Dwight 
Sutherland, (former) Taykwa Tagamou Nation Chief; and Jeff Lyash,  
OPG’s President and CEO
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The ratings 
investors want.

• Detailed and transparent analysis
• Responsive service with a focus on investors
• Specializing in: Infrastructure and Renewable Power

Matt Goetz
Senior Vice President, 
Sales & Marketing
Global Business Development
+1 (416) 597 7352
mgoetz@dbrs.com

DBRS is your local expert for credit ratings

For more information, please contact

 Learn more today at DBRS.COM

Wanda Wagnell
Vice President, 
Client Services
Global Business Development
+1 (416) 597 7523
wwagnell@dbrs.com

Carrie Jenkins
Associate Vice President, 
Client Services
Global Business Development
+1 (416) 597 7419
cjenkins@dbrs.com

BUILDING RELATIONSHIPS 
Bruce Power is another industry 
leader making inroads with Canada’s 
Indigenous communities. A Gold-
certified participant in CCAB’s PAR 
program for four years running, the 
utility provider launched several prom-
ising initiatives incorporating more 
Aboriginal business involvement. This 
includes coordinating Bruce Power 
suppliers into a working committee 
focused on contracting, procure-
ment, and joint ventures with local 
Indigenous communities. The company 
also revised its procurement practices 
to encourage Indigenous involvement 
in its supply chain and created measur-
able goals for Indigenous inclusion in 
its procurement process.

One of Bruce Power’s most impactful 
initiatives to date, however, has been 
the development of its Indigenous 
Relations Supplier Network (IRSN). 
Launched in June 2017, the network 
aims to increase Aboriginal employ-
ment and to leverage potential 
business development opportunities 
to help create or support existing 
Indigenous-owned local businesses. 
“The establishment of the IRSN 
is focused on a coordinated and 
collaborative approach to community 
investment, training, education, and 
employment, as well as supporting 
business development,” explains 
James Scongack, Bruce Power’s vice 
president, corporate affairs and envi-
ronment. “It is part of our commitment 
to increase employment and leverage 
a range of potential business develop-
ment opportunities as a way to create 
new, and support existing, Indigenous-
owned local businesses.” 

On a similar note, Bruce Power is 
developing economic develop-
ment MOUs with local indigenous 
communities. The idea is to provide 

At OPG’s Lower Mattagami River project, which the company completed with Moose Cree First Nation
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SEEKING BUSINESS  
RELATIONSHIPS  
AND PROVIDING  
EMPLOYMENT  
OPPORTUNITIES
WHAT WE DO
•	 Shaft	Sinking
•	 Raise	Boring	and	Raise	Excavating
•	 Mine	Construction	and	Infrastructure
•	 Mine	Development	and	Rehabilitation
•	 Mining	Engineering	Services	and	Design
•	 Contract	Mining

www.dmcmining.com

 

WORKPLACE  
SAFETY NORTH’S  
 PRESIDENT’S 

AWARD 
RECIPIENT

Photo courtesy of BHP incorporating Rio Tinto’s “Mine of the Future” ™ technology

SEEKING BUSINESS 

a framework to move forward on 
business development, procurement, 
employment and training initiatives. 
“We recognize the value of engaging 
local Indigenous communities and 
ensuring they reap the benefits of the 
anticipated economic growth from 
our current and future operations,” 
says Scongack. “That’s why we’re 
committed to investing our efforts 
– and those of our suppliers – to 
supporting Indigenous involvement in 
our supply chain.” 

PROCUREMENT IN THE CITY 
The City of Toronto is an example 
of a municipality that has champi-
oned stronger Aboriginal participa-
tion in its procurement process. 
Recently, Toronto launched its Social 
Procurement Program to create 
project opportunities for underrepre-
sented players like Aboriginal busi-
nesses. The program is comprised of 
two components: workforce devel-
opment and supply chain diversity. 
The latter promotes diversity among 
suppliers in the city’s supply chain 
and applies to divisional purchase 

orders that range from $3,000 up to 
$100,000. 

“Studies have shown that on getting 
to economic equity, Aboriginal and 
minority-owned businesses are more 
likely to create jobs in their communi-
ties than [are] large corporations,” says 
Josefina Lopez, the city’s social procure-
ment coordinator. “Through the procure-
ment process, the city awards an average 
of $1.8 billion of goods and services, 
professional services, and construction 
services every year. Increasing opportu-
nities for groups that may face barriers 
in accessing the labour market can also 
lead to further economic and social 
benefits for Toronto as a whole.”

Toronto has also been a long-time 
champion of CCAB initiatives. It 
supports various activities run by the 
Council, i.e., webinars; helps to promote 
procurement opportunities among 
CCAB’s members; and participates in 
networking events. “All this support 
allows Aboriginal peoples with equitable 
access to compete for city procurement 
processes,” says Lopez.

OPG, Bruce Power, and the City of 
Toronto represent just a sampling of 
business players turning the tide on 
Aboriginal procurement in the larger 
Canadian marketplace. That said, 
nationally, there is still much prog-
ress to be made to ensure Aboriginal 
businesses have equal opportunity in 
the supply chains of Canadian corpo-
rations and governments. Everyone 
stands to benefit from taking time to 
engage with Aboriginal communi-
ties, as demonstrated through the 
leading examples of OPG, Bruce 
Power and the City of Toronto. 

“There are a lot of best practices out 
there to follow,” offers Jacobsen. 
“By establishing a clear vision for 
Indigenous procurement, setting 
achievable goals, and investing 
adequate time and resources 
in proactive engagement with 
Aboriginal businesses, that 
work will ultimately lead to 
successful outcomes and shared 
benefits for both Indigenous and 
non-Indigenous partners.”   

TRAILBLAZERS
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Electrical, Instrumentation, and Project Management Solutions for 
Industrial and Commercial construction projects while providing 

clients with “Best in Class” 
Safety, Quality, and Service.

Partnering for Success

www.integralenergy.ca

UNIVERSAL
G e o m a t i c s  S o l u t i o n s

Providing Expert Geomatic Services Across  
Canada Since 1986

Service You Can Build On
Specializing in:   

• Major Pipeline Services  
• Integrity Survey Services  • Conventional Oil & Gas Surveying 

• OSE & SAGD Survey Services  • Laser Scanning Services  
• GIS & Data Governance  

• Line Locating 

Edmonton 780-454-3030 
Calgary 403-262-1306 

Grande Prairie 780-538-4738

MARKETPLACE

The Aboriginal

For additional information about advertising your products and services  

contact your MediaEdge sales representative at 1-866-201-3096 Toll Free

Bear Standing Tall & Associates Provide Aboriginal Awareness & Indigenous Cultural Sensitivity 
Training for corporations leading towards Progressive Aboriginal Relations certification with Canadian 
Council for Aboriginal Business. We aim to be the first choice for online and face to face experiential 
training in the world. We offer Indigenous Awareness Certification and Training approved by employers 
across Canada. Visit our website to learn how we can support your training requirements. 

585 Dundas Street East, 3rd Floor                                 
Toronto, Ontario M5A 2B7 
Phone: (416) 806-4659 
Email: jcarter@bearstandingtall.com 
Website: www.bearstandingtall.com  
 

Bear Standing Tall & Associates Provide Aboriginal Awareness & Indigenous Cultural Sensitivity 
Training for corporations leading towards Progressive Aboriginal Relations certification with Canadian
Council for Aboriginal Business. We aim to be the first choice for online and face to face experiential 
training in the world. We offer Indigenous Awareness Certification and Training approved by employers
across Canada. Visit our website to learn how we can support your training requirements.

585 Dundas Street East, 3rd Floor
Toronto, Ontario M5A 2B7
Phone: (416) 806-4659
Email: jcarter@bearstandingtall.com
Website: www.bearstandingtall.com
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A proud associate member of the CCAB, Diversified offers innovative 
transportation solutions to deliver your project  
on-time and on budget.

Contact Us: www.dtl.ca | Phone: 780-743-2244 | Email: crewtrans@dtl.ca

THE LEADER IN PEOPLE TRANSPORTATION 
FOR OVER 50 YEARS

Turtle Island Protection Services Inc. is a 100% Aboriginal owned, 
operated and staffed security and investigation agency.  Our ownership 
is made up of Aboriginal communities throughout  Ontario.  We provide 

the following services:  Uniform Security Guards; Investigations; K9 
Drug Detection and Remote Medical Services.  

26 Station Road North, Kirkland Lake, ON  P2N 3L1
226-751-4558 | daryn@tipscanada.net | www.tipscanada.net

Lansdowne Technologies’ extensive procurement experience includes 
significant procurements at the regional and municipal level, as well as 
subcontracting procurement for industry prime contractors on major 
government projects. We provide concept-to-contract procurement 
management support services through our comprehensive 
understanding of the government policy environment and expertise in 
procurement practice and procedures.

For more information contact Ian Anderson at  
i.anderson@lansdowne.com or info@lansdowne.com 

www.lansdowne.com
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Barney Dohm, BComm
President and CEO
barneydohm@adkcorporate.ca 

ADK CORPORATE GROUP
General Delivery
184 - 1910 Poplar Road
Fort Liard, NT  X0G 0A0

T: 867-770-4571  ext: 256
C: 250-321-1117
F: 867-770-4573

Barney Dohm, B.Comm., MS (Project  Mgt.)

President and CEO 
barneydohm@adkcorporate.ca 

ADK CORPORATE GROUP
General Delivery
184 - 1910 Poplar Road
Fort Liard, NT  X0G 0A0

T:  867-770-4571  ext: 256
C: 250-321-1117
F:  867-770-4573

Beaver Enterprises LP
Acho Camps & Catering LP

Acho Horizon North Camp Services LP
Acho Real Estate LP 
Liard Fuel Centre LP

www.adkcorporate.ca

As an Indigenous entrepreneur, you want to deal with a 
bank that has in-depth insight into your unique business 
opportunities and challenges.  At BDC we have a dedicated 
team to support you and your business as well as our 
Indigenous Entrepreneur Loan designed to help you reach 
your business goals.

For more information, contact us at 1-888-463-6232 or  
visit www.bdc.ca
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Align Personnel
Align is one of Canada's fastest growing industrial, construction, oil and gas 
staffing companies for indigenous trades. With decades of combined experience, 
we couple state of the art technology with proven recruitment and onboarding 
to connect the right people to the right employers.

Align Personnel
195 MacKay Crescent, Fort McMurray, AB  
(403) 201-9520 | info@alignstaffing.ca | www.alignstaffing.ca

                 

 
 

 

We offer complete “Boots on the Ground” solutions for 
all your Environmental Protection and Remediation 

Requirements. 
Secondary Containments – Surface and In-ground  
containments ensuring full protection. 
Spill Response Products- Many sizes of Spill-Kits and 
Mobile Spill Response Trailers. 
Hydro-Carbon Flow Filters – Many different types from 3/4” 
to 12”.  Allowing complete drainage of water but never 
allowing oil to pass. 
Bio Remediation - We specialize in remote bio-remediation 
treatment of contaminated sites. 
  

Mining, Utilities, Oil & Gas, Forestry, Transportation  
& Marine 

  Toll-free:1-800-279-4043 
Box 2854,                                                          
Dawson Creek, BC, V1G5A1                                     
 info@spill-chek.com         www.spill-chek.com                                                                       

Spill-Chek 
Environmental                

Products & Services 
Corp 

Spill-Chek Environmental  
Products & Services

We offer complete “Boots on the Ground”  
solutions for all your Environmental Protection  
and Remediation Requirements.

Secondary Containments – Surface and In-ground containments ensuring  
full protection.
Spill Response Products – Many sizes of Spill-Kits and Mobile Spill Response Trailers.
Hydro-Carbon Flow Filters – Many different types from 3/4” to 12”. Allowing 
complete drainage of water but never allowing oil to pass.
Bio-remediation – We specialize in remote bio-remediation treatment of 
contaminated sites.

Mining, Utilities, Oil & Gas, Forestry,  
Transportation & Marine
Toll-free:1-800-279-4043
Box 2854,                                                                                                           info@spill-chek.com
Dawson Creek, BC, V1G 5A1                                                                      www.spill-chek.com

GardaWorld is Canada’s leading security provider, safeguarding people in 
more than 140 cities across Canada, for over 5,000 clients.
Our successful efforts for Aboriginal inclusion were acknowledged by the 
AHRC as we recently received the “2015 Change Maker” award in Toronto.
GardaWorld is committed to Aboriginal inclusion and we firmly believe that 
our best work is ahead of us.
GardaWorld
Suite 601 – 8600 Franklin Ave, Fort McMurray AB  (780) 791-7087
www.garda.com

Vision. Performance. Growth. 

Established in 1997,  the SRDL Business Group is 20 
years strong striving to maximize opportunities within 
its core business sectors of Energy, Agribusiness, Retail, 
Construction and Hospitality. 

For more information or to contact us, please visit our 
website at www.siksikaresource.com

Samson Cree Medical Services is a full-service industrial company proudly owned by Samson 
Cree Nation. Supported with premium equipment and exceptional staff, we provide immediate 
onsite medical care in the oil and gas, construction and other industrial sectors.

Quality care with client-focused solutions
When you choose Samson Cree Medical Services, you’re in good hands. Our mobile 
treatment centres are stocked with the best equipment possible and our experience in 
various public sectors, coupled with our proven expertise in emergency services, shines 
through in all we do.
No matter what or when, we’re ready to deliver quality services to match any of your medical 
standby needs, and ensure that we always bring knowledge and skill to deliver outstanding 
client-focused services.
Our fleet of mobile treatment centres, ambulances and skilled team members are ready 
to work.
Call us toll-free at 1-855-899-6875 to find out how our quality service and solutions can 
meet—and exceed—your industrial medical needs

WHEN YOU NEED THE PROFESSIONALS!

Safety Training/Consulting & Rescue Teams
• Confined Space • High/Low Angle 

• Water & Trench Rescue • Fall Protection

780-289-2762 • 587-999-4915
www.prorescueservices.com
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Mel E. Benson
mel@melb.ca

Negotiations - Strategic Planning - Consultation & Engagement

Carolyn Moore-Robin
carolynmr@cmrconsulting.ca

www.cmrconsulting.ca

Primco Dene is a wholly owned company of 
Cold Lake First Nations. Our group of companies 

encompass many services including Camp 
Catering, Janitorial, Emergency Medical, Security 
Services and local franchises. Our people are our 
greatest asset and the reason why Primco Dene is 

a model for First Nations business.

1-855-355-2223             www.primcodene.com

CALGARY’S CHOICE OFFICE FRUIT  
DELIVERY SERVICE

WWW.NUTRITIOUSNOSH.CA
(587) 223-NOSH (6674)    
info@nutritiousnosh.ca

Keep employees 
energized with a 

healthy snack
Help promote  

a healthy lifestyle

Reel Steel Ltd.  1987-2017
A proud First Nations owned private company celebrating 30 Years 
in the Rebar Business.  Our success in the construction industry is 
entirely due to the hard work and dedication of all our employees. 
It is their commitment to working safe and working hard that has 
created and reinforced our reputation as a hard working group of 
professional Ironworkers. We give thanks to every person who has 
been a member of our team over the years and we look forward to 
many more years of continued success!
Reel Steel Ltd.
200-100 Park Royal South
West Vancouver, BC, V7T 1A2
Reel Steel
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P
rime Minister Justin 
Trudeau has committed 
to renewing the fiscal 
relationship between 
Indigenous peoples and 

the federal government, prioritizing 
this relationship as the most important 
one for his government. Ensuring 
Indigenous peoples play a meaningful 
and substantial role in the economy 
is critical to laying the foundation for 
both healthy Indigenous communities 
and reconciliation nationally. 

Recent data demonstrates that the 
Indigenous private economy in 
Canada is growing at an impressive 
rate. It now accounts for more than 
43,000 Indigenous entrepreneurs. 
The Indigenous population forms the 
youngest and fastest growing demo-
graphic in Canada, with more than 
46 per cent reporting to be under the 
age of 25. The Indigenous popula-
tion also contributes a combined 
market income of over $30 billion, as 
projected by TD Economics in 2016. 

Through its research over the last 
five years, the Canadian Council for 
Aboriginal Business (CCAB) has seen 
a 15 per cent increase in the number 
of profitable Indigenous businesses, 
as well as an increase in the overall 
profitability of Indigenous businesses 
and continued optimism about the 
potential for future growth.

The federal government recognizes 
the significant potential of the 
Indigenous economy and, through its 
Procurement Strategy for Aboriginal 
Business (PSAB), has been stimulating 
growth through procurement and 
fostering business opportunities for 
Indigenous firms since 1996. In 2014, 
federal government procurement 
set-asides for Indigenous businesses 
reached approximately $227 million. 
While this demonstrates an invest-
ment into Indigenous businesses 
across the country, the federal 
leadership is always looking for ways 

to improve and adapt strategies 
to ensure continued growth for 
Indigenous chains.

In 2017, the government held a 
preliminary meeting to discuss poten-
tial changes and improvements to the 
current PSAB. CCAB, along with other 
relevant stakeholders and corporate 
leaders in procurement from across 
Canada, were invited to participate 
in the assessment and provide 
recommendations for changes to the 
strategy. This first step is one of many 
that will be taken towards creating a 
more robust, inclusive strategy that 
will continue to adapt to support the 
growth and success of Indigenous 
businesses for years to come. 

The government has also been 
supporting CCAB’s own efforts to 
increase and advance Indigenous 
procurement across the country. 
Indigenous and Northern Affairs 
Canada (INAC) has provided support 
for CCAB’s ongoing research to ensure 
policy is reflective of the realities of the 
Indigenous economy today. 

In addition to research, INAC’s support 
has been crucial to the development of 
the Aboriginal Procurement Champions 
initiative, a key element of CCAB’s 
Aboriginal SUPPLY CHANGE procurement 
strategy. This important effort aims to create 
an unprecedented national approach to 
Indigenous supplier diversity in the private 
sector. With a comprehensive approach, we 
can accomplish greater and better things.   

PSAB

BUILDING POTENTIAL
THE FEDERAL GOVERNMENT AIMS TO STIMULATE INDIGENOUS BUSINESS GROWTH THROUGH ITS PSAB PROGRAM

BY SAMANTHA MORTON

TransAlta is proud to support Indigenous 
education, assisting students to successfully 
complete their post-secondary and trade programs 
- empowering youth for lifelong success. We do 
this by partnering with Indigenous communities to 
develop scholarship, mentorship, leadership and 
sponsorship programs through the Banff Centre, 
University of Calgary and SAIT. 

FIRST THINGS FIRST 
ADVANCING 
INDIGENOUS EDUCATION
PARTNERS IN BUSINESS AND LEARNING
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I
n countries across the world, 
there is a growing emphasis 
on the importance of ensuring 
that Indigenous businesses are 
represented in the supply chains 

of corporations and governments. 
This presents an opportunity for 

GLOBAL SPOTLIGHT

PROGRESSING RECONCILIATION THROUGH THE SUPPLY CHAIN:  

WHAT WE CAN LEARN FROM THE AUSTRALIAN EXAMPLE

AUSTRALIAN  
CASE STUDY
BY JOSH RILEY

the various players in Indigenous 
procurement ecosystems to learn 
from the practices of their peers 
in other geographies. Australia is 
an example of one country that 
has had tremendous success in 
this area.

The two key organizations driving 
Indigenous procurement in Australia 
are Reconciliation Australia and Supply 
Nation. Both have demonstrated that 
facilitating Indigenous procurement 
enhances economic development 
for the First Peoples of Australia, 
Aboriginal and Torres Strait Islander 
peoples. It also shows that Indigenous 
procurement provides an excellent 
opportunity to advance reconciliation.

The Reconciliation Action Plan (RAP) 
program, led by Reconciliation 
Australia, the country’s national expert 
body on reconciliation, is a key vehicle 
for driving Indigenous procurement. 
The RAP program was launched in 
2006 by Prime Minister John Howard 
and Professor Mick Dodson, providing 
a framework for organizations to 
support the national reconciliation 
movement. Today, there are over 
1,000 RAPs. According to the 2016 
RAP Impact Measurement Report, 
6,658 current partnerships between 
RAP organizations and Indigenous 
communities have been facilitated 
through the program.

RAPs play a similar role in the 
Australian corporate sector to that 
of CCAB’s Progressive Aboriginal 
Relations (PAR) program in Canada. 
The key difference is that RAPs focus 
on organizations publicly committing 
to actions they will take to progress 
reconciliation, whereas PAR certifies 
an organization’s past performance in 
Aboriginal relations. 

Michael McLeod, a driving force 
behind Supply Nation, with the 
organization’s CEO Laura Berry
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SUPPLY NATION
Commitments to increase spend on Indigenous 
businesses are common in RAPs, driving engage-
ment with Supply Nation, the Australian leader in 
supplier diversity. Originally known as the Australian 
Indigenous Minority Supplier Council (AIMSC), 
Supply Nation is the only organization in the world 
solely focused on Indigenous supplier diversity.

The origin of Supply Nation can be traced back 
to 2008 when Indigenous entrepreneur Michael 
McLeod and his non-Indigenous business 
partner Dug Russell formulated the creation of 
AIMSC, drawing inspiration from the success 
of the National Minority Supplier Development 
Council (NMSDC) in the U.S. McLeod and Russell 
presented AIMSC to the Standing Committee on 
Aboriginal and Torres Strait Islander Affairs, and 
in September 2009, the Australian Government 
announced it would pilot AIMSC over three years, 
providing an investment of $3 million. Once 
the pilot was successfully completed, AIMSC 
rebranded to become Supply Nation.

Today, Supply Nation’s Indigenous business 
directory contains 1,463 businesses covering every 
Australian state, territory and industry sector. The 
group’s membership has grown to 327 organiza-
tions consisting of corporate buyers, not-for-profits 
and government buyers at the federal, state and 
local level. Since 2009, Supply Nation’s members 
have increased spend with Indigenous businesses 
by an average of 20 per cent per quarter. This 
translates into a significant positive impact for 
Indigenous communities, with Supply Nation 

Supply Nation Chair Leah Armstrong with Nigel Scullion, 
Australia’s Minister for Indigenous Affairs

Mining Contractors and Engineers

• Shaft Sinking
• Mine Development 
• Contract Mining 
• Raiseboring

• Raise Mining
•  Underground Construction
•  Engineering & Technical Services
• Specialty Services

AFRICA  |  ASIA   |  AUSTRALIA  
EUROPE  |  NORTH AMERICA  
SOUTH AMERICA

EXPERIENCE
Proud of our success collaborating with Indigenous  

groups throughout Canada and the world.

redpathmining.comConsider it done.  
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Certified Suppliers creating $4.41 of 
economic and social value for every 
dollar of revenue.

Supply Nation also outperforms 
its Global-Link peers – Canadian 
Aboriginal & Minority Supplier 
Council (CAMSC), Minority 
Supplier Development United 
Kingdom (MSDUK), South African 
Supplier Development Council 
(SASDC) and Minority Supplier 
Development China (MSD China). 
The organization’s impressive work 

has influenced Indigenous procure-
ment initiatives the world over, 
including those at CCAB and the 
Australian Government.

INDIGENOUS PROCUREMENT POLICY
In July 2015, the Australian 
Government launched its revised 
Indigenous Procurement Policy (IPP), 
which enables government buyers 
to purchase directly from Indigenous 
small to medium enterprises for 
contracts of any size and value via 
the Indigenous business exemption. 

This means that Australian Indigenous 
businesses don’t have to complete 
costly tender processes, which gives 
them a significant advantage.

The IPP consists of three key parts. 
The first is a target of three per cent 
of new domestic contracts awarded 
to Indigenous businesses by the 
end of the 2020 budget year, with 
annual interim targets to drive and 
track performance. The second is a 
mandatory set-aside of contracts for 
Indigenous businesses that applies to 
all contracts in remote areas, regard-
less of value, and all other domestic 
contracts valued between $80,000 
and $200,000. To satisfy the set-aside, 
government buyers must first search 
Supply Nation’s Indigenous business 
directory for a business to deliver 
such contracts.

The final element of the IPP stipulates 
mandatory minimum requirements for 
contracts delivered in Australia valued 
at $7.5 million or more, where the 
majority of goods or services fall into 
one of eight specified industries:

1.  Building, construction and 
maintenance services;

2.  Transportation, storage and mail 
services;

3.  Education and training services;

4.  Industrial cleaning services;

5.  Farming and fishing and forestry 
and wildlife contracting services;

6.  Editorial and design and graphic 
and fine art services;

7.  Travel and food and lodging and 
entertainment services; and

8.  Politics and civic affairs services.

For such contracts, either a contract-
based or organization-based require-
ment applies. The contract-based 
requirement is to achieve at least four 
per cent Indigenous employment 
and/or supplier use, on average, 
over the term of the contract. The 
organizational-based requirement is 
to achieve three per cent Indigenous 
employment and/or supplier use 
across the organization, on average, 
over the term of the contract. 

Not only has the IPP set ambitious 
targets, it is surpassing them. In 

GLOBAL SPOTLIGHT

ACCOUNTING SERVICES   |   CONSULTING SERVICES   |   PROJECT MANAGEMENT SERVICES

INDIGENOUSMANAGEMENT.CA

INDIGENOUS OWNED AND CONTROLLED
COMPANY HELPING CANADIAN

FIRST NATIONS BECOME
INDEPENDENT

MOOSE CREE
GROUP OF COMPANIES

LIMITED PARTNERSHIP

Moose Cree Group of Companies Limited Partnership developed out of 
the desire to promote economic growth and build a sustainable future for 
the people of Moose Cree First Nation. We are comprised of 7 Limited 
Partnerships that are firmly established in the forestry, construction, 
air service, and tourism sectors. Our company is always looking for 
opportunities for further growth as we work towards the continued success 
of the Moose Cree First Nation.

Moose Cree Group of Companies LP  
P.O. Box 2109 HWY 652 Lot 728  

Cochrane, Ontario  P0L 1C0  
www.mcgclp.ca
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Pride. 
Place. 
Belonging.

SIGA
 is seeking diverse, 

goal-oriented 

professionals who take 

pride in contributing 

to a high-performing 

team.

Apply today at siga.sk.ca/careers

Aboriginal Business Report  - 4.583” x 7.0”

February 2018, the Australian 
Government announced that over 
$1 billion had been spent with 
Indigenous businesses since the 
IPP was announced in July 2015. 
To understand the magnitude of 
this outcome, you only have to 
look back to the 2013 budget year, 
when Australian Government spend 
on Indigenous business was only 
$6.2 million.

Leah Armstrong, chairperson of the 
Supply Nation Board, says the policy 
is good for both the Indigenous, 
and Australian economy. “The policy 
is creating shared value through 
government diversifying their supply 
chain, which brings innovation,” she 
notes. “With Indigenous businesses 
being more profitable, they are 
100 times more likely to employ 
Indigenous people, which increases 
tax revenue and [results in] less reli-
ance on government social services.”

RAISING THE BAR
While significant progress has been 
made in Australian Indigenous 
procurement since Supply Nation was 
founded in 2009, Australian organiza-
tions are nonetheless setting their 
sights on the work ahead.

November 2017 marked the 
commencement of the Raising 
the Bar program, a joint initiative 
between Supply Nation and the 
Business Council of Australia, whose 
membership is comprised of CEOs of 
Australia’s largest companies. Raising 
the Bar is designed to grow the 
Indigenous procurement capability 
and impact of Business Council 
companies. Twenty-one companies 
representing an annual procurement 
spend of over $40 billion dollars have 
opted in to the program to co-design 
a target-setting model for the 
Business Council, while also refining 
or developing their own Indigenous 
procurement targets.

The program offers an opportunity 
for the Business Council to help 
develop a thriving Indigenous busi-
ness sector, while fostering improved 
social and economic outcomes in 
Aboriginal and Torres Strait Islander 
communities. The goal is to develop 
a robust model for Indigenous 
supplier diversity target-setting that 
can be adopted by all industries to 

advance reconciliation through the 
supply chain. 

The Australian case study shows 
just what can be achieved for 
Indigenous communities, corpora-
tions and governments through 
organizational commitments, 
clear and measurable targets, 
and an active community that 
brings together buyers and 
Aboriginal businesses. 

CCAB’s recently launched Aboriginal 
Procurement Strategy is applying these 
and other insights to the needs of 
Aboriginal businesses and corporations 
in Canada. By connecting organizations 
committed to championing Aboriginal 
procurement to CCAB’s Certified 
Aboriginal Business (CAB) directory, the 
Strategy provides a way for Aboriginal 
business to be represented and to 
thrive in the supply chains of Canadian 
corporations and governments.   
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REGIONAL FOCUS

A
lthough liquid natural gas 
(LNG) development is now 
largely on hold in British 
Columbia, at its height 
companies were advancing 

huge projects that benefited First 
Nations in many ways, including 
providing procurement opportunities 
for Indigenous business.  

I recently drafted a report on this 
topic for the First Nations LNG 
Alliance. Titled Report on Indigenous 
Procurement Opportunities for LNG, 
it identified common barriers and best 
practices and opportunities tied to the 
procurement of Indigenous suppliers. 
Summarized here are some of the 
report’s key findings.

TRUST & COMMITMENT
Everyone knows there are many 
barriers faced by First Nation busi-
nesses, including access to training 
and capital. But the report acknowl-
edged that, in the LNG industry 
in B.C., a foundation of trust and 
commitment was just as important. 
Ultimately, trust proved to be the best 
foundation for success.

LNG companies in the province often 
negotiated impact agreements that 
outlined procurement and employment 
opportunities. But this alone did not 

ensure these commitments were met. 
The agreements often encompassed 
the work of subcontractors who weren’t 
party to any agreement reached 
between First Nations and LNG 
companies. As a result, implementing 
the agreements turned out to be far 
more difficult than negotiating them.  

In the absence of relationships built 
on trust, drafting strong contracts was 
key: comprehensive contracts that 
outlined expectations, outcomes, 
and constant oversight by all parties. 
Industry needed to lead the charge 
to ensure First Nation businesses had 
every opportunity to succeed. How 
else could they overcome barriers 
such as industry bias against new, 
unknown companies? 

Corporate Canada also had a lot 
of capacity and expertise to share, 
but a successful outcome could only 
be guaranteed if built on a strong 
relationship. Only then were parties 
able to move from a strictly legal-
compliance approach to one that 
focused on collaboration and the spirit 
and intent of the agreement. 

Other successful strategies employed 
by B.C. stakeholders included ensuring 
all parties had realistic expectations 
and a solid understanding of what 

LESSONS 
LEARNED

could be achieved. Everyone needed 
to be aware of the full range of oppor-
tunities and they needed to have a 
complete inventory of Indigenous busi-
nesses and skills so they could match 
the right people to the right opportuni-
ties and prepare them properly.  

As well, those organizations with dedi-
cated staff for procurement and busi-
ness development were far more likely 
to succeed – whether a First Nation 
economic entity or an LNG company. 
Also important was having staff with 
roles and responsibilities dedicated to 
ensuring targets were being met.

The report revealed that groups with 
review-and-measurement processes in 
place were far more likely to succeed. 
The use of contracting tools was 
critical, i.e., tools to input targets or 
budget amounts, penalize subcontrac-
tors who failed to meet procurement 
targets, or award bonuses to those 
companies that achieved their targets. 
Another take-away was that when 
multiple First Nation groups worked 
together on a project, their opportuni-
ties increased exponentially.   

AREAS OF IMPROVEMENT
There is much to be learned from 
the LNG experience in B.C. and 
I was able to identify key areas in 

BY KIM BAIRD

KEY TAKE-AWAYS FROM THE FIRST NATIONS PROCUREMENT  

EXPERIENCE IN B.C.’S LIQUID NATURAL GAS INDUSTRY  

LESSONS 
LEARNED

34 A CCAB PUBLICATION  2018



need of improvement, as well as the 
critical role Indigenous communities, 
industry and government could play in 
improving the success of Indigenous 
procurement. One area that stood out 
was education. It was encouraging to 
hear industry stakeholders say they 
needed continuing education on 
issues tied to Indigenous reconciliation 
within their own companies.  

The report also revealed that First 
Nations’ opportunities were often 
limited to low-skilled employment like 
security or janitorial services. While 
this was partly due to skill level, it 
was also tied to how bid packages 
were bundled. Overall, it was clear 
that consistent and stable capacity 
for First Nation businesses regularly 
led to better outcomes and results. 
Governments had – and continue to 
have – opportunities to assist First 
Nations businesses. They can bring 

THE REPORT
The Report on Indigenous 
Procurement Opportunities for 
LNG was written by Kim Baird, 
owner of Kim Baird Strategic 
Consulting, for the First Nations 
LNG Alliance, a group of 
like-minded B.C. First Nations 
groups that support the sustain-
able development of the liquid 
natural gas (LNG) industry.  

Western Economic Diversifica-
tion Canada retained the First 
Nations LNG Alliance to inter-
view First Nations, First Nation 
enterprises, LNG companies and 
their engineering, procurement 
and construction subcontractors 
to talk about the procurement 
of Indigenous suppliers in B.C. 
during the development of the 
province’s LNG industry at its 
peak. It examines key themes 
surrounding relationships, 
education and training, capacity, 
implementation and First Nation 
economic governance.

To read the entire report, please 
visit http://bit.ly/2mLX6DL.   

together various players to share their 
success stories and help others with 
their capacity for specialized bidding. 

This applies to all levels of govern-
ment. In fostering First Nations 
procurement, governments can reduce 
red tape and provide process certainty 
for parties affected by regulatory 
processes. They can also make a 
difference by leading by example, 
introducing procurement targets and 
support, and incubating Indigenous 
business development.  

In conclusion, there is much to 
be learned from the First Nations 
procurement experience in the B.C. 
LNG industry. Above all, strong rela-
tionships are the foundation to success 
and require a willingness by all parties 
to learn about each other. 

On this note, I would like to add 
that we often hear about companies 
needing to learn about First Nation 
culture, but I believe just as strongly 
that Indigenous groups need to learn 

about the culture of business, 
especially if they want to participate 
in economic opportunities.  

We must remember that new 
approaches require toler-
ance – both for risk and failure. 
Entrepreneurs often fail several 
times before they succeed. For 
innovation to happen, risks must be 
taken. Learning from successful and 
failed approaches is an important 
ingredient for success.   

Kim Baird is the owner of Kim Baird 
Strategic Consulting, which offers 
First-Nation-related and strategic 
advice to industry, government 
and First Nations. While Chief of 
the Tsawwassen First Nation, Baird 
negotiated and implemented 
British Columbia’s first urban treaty. 
She serves on several boards, 
including the Infrastructure Bank of 
Canada, and is the recipient of both 
the Order of Canada and British 
Columbia. She holds an Institute of 
Corporate Directors designation.   

It’s about doing
what’s right.
“It’s important to me to work for 
a company that values different 
cultural perspectives and works 
to identify opportunities for 
Indigenous businesses across the 
great lands where we operate.” 

Peter Knight  
Indigenous and Community Liaison  
Wildrose Region, TransCanada

TransCanada.com
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CCAB SNAPSHOT

20TH ANNUAL 
TORONTO GALA 
JANUARY 31, 2018 
BEANFIELD CENTRE | TORONTO, ON  

From left to right: Michael Hachey, President of ESS, Founder and Exclusive Award 
Sponsor; National Youth Aboriginal Entrepreneur Award recipient Jordan Jolicoeur; 
Aboriginal Lifetime Achievement Award recipient Harry Flaherty; CCAB President & 
CEO J.P. Gladu

Entertainment: Métis Fiddler Quartet 
members Alyssa and Conlin Delbaere-
Sawchuk

Hosts Stephanie Pangowish and D.B McLeod of Manifest Destiny’s Child 

Christine John of Bruce Power, Lead 
Sponsor of the 20th Annual Toronto Gala 

Elder, Dr. Bob Phillips

FOUNDER & EXCLUSIVE  
AWARD SPONSOR:

LEAD SPONSOR: 

SUPPORTING SPONSOR: 

SPONSOR: 

On January 31, 2018, CCAB’s sold-out 20th Annual 
Toronto Gala was hosted by Stephanie Pangowish and 
D.B McLeod of Manifest Destiny’s Child, a collective of 
Indigenous women stand-up comedians. The night opened 
with entertainment from two members of the Métis Fiddler 
Quartet, Alyssa and Conlin Delbaere-Sawchuk, followed by 
a prayer provided by Elder Bob Phillips. After dinner, the 
crowd enjoyed an engaging performance by Inuit Throat 
Beat Boxer Nelson Tagoona. The night continued with 
speeches from National Chief Perry Bellegarde and Métis 
National Council President Clement Chartier. CCAB’s 20th 
Annual Toronto Gala honoured the accomplishments of 
Harry Flaherty, recipient of the 2018 Lifetime Achievement 
Award, and Jordan Jolicoeur, recipient of the National 
Youth Aboriginal Entrepreneur Award. 

A special thank you to Founder & Exclusive Award 
Sponsor, Support Services Worldwide; Lead Sponsor, 
Bruce Power; Supporting Sponsor, Rio Tinto; Sponsor, 
Resolute Forest Products.
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Collaboratively 
implementing Canada’s 
plan for the safe, 
long-term management 
of used nuclear fuel.

We invite you to learn more.

Please visit our website: 
www.nwmo.ca

Collaboratively 
implementing Canada’s 
plan for the safe, 
long-term management 
of used nuclear fuel.

We invite you to learn more.

Please visit our website: 
www.nwmo.ca

C C A B  S N A P S H O T

FIRST NATIONS 
EXPORT FORUM: 
SUPPORTING EXPORT DEVELOPMENT IN ONTARIO 

MARCH 8, 2018 
WESTIN HARBOUR CASTLE | TORONTO, ON  

On March 8, 2018, CCAB presented the First Nations 
Export Forum: Supporting Export Development in Ontario, 
in partnership with the Ontario Ministry of International 
Trade. Following an opening prayer from Elder Dr. Bob 
Phillips, the morning featured an in-depth presentation 
from Ontario’s Export Support Unit and remarks from the 
Honourable Michael Chan, Ontario Minister of International 
Trade, and the Honourable David Zimmer, Minister of 
Indigenous Relations and Reconciliation, as well as Chief 
Trade Commissioner of Canada, Ailish Campbell. The 
afternoon session, which was also presented in a CCAB 

From left to right: Chief Trade Commissioner of 
Canada, Ailish Campbell; CCAB President and 
CEO J.P. Gladu

Panelists: (Back row, from left) Sara Mainville, Wayne Garnons-Williams, Max Skudra, 
Risa Schwartz: (Front row, from left) Michael Fox, Nathan Wright, Sam Damm

Webinar, welcomed Regional Chief Isadore Day and a panel 
discussion with subject matter experts. The event aimed 
to build export capacity among First Nations businesses in 
Ontario and increase awareness on Ontario’s existing export 
development programs. 

Ontario Regional Chief 
Isadore Day

Hon David Zimmer, Ontario’s Minister of Indigenous Relations and Reconciliation, 
and Hon Michael Chan, the province’s Minister of International Trade
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UPCOMING  
EVENTS 
F O R  M O R E  I N F O R M AT I O N  A N D  R E G I S T R AT I O N  G O  T O  W W W. C C A B . C O M / E V E N T S

@ccab_national           linkedin.com/company/ccab-national 

facebook.com/CanadianCouncilforAboriginalBusiness

Please join us in an upcoming PAR Information and 
Training session listed below. The session will discuss 
the PAR Program’s new criteria, for the Committed 
and Certified levels.

Upcoming PAR Information and   
Training sessions  
(all sessions will be held at 12:00 pm -1:30 pm EST)

     • May 23, 2018
     • June 20, 2018
     • September 5, 2018
     • October 11, 2018
     • November 15, 2018

Upon confirmation of your registration, you will be 
provided with a webinar link. 

For more information or to register,   
please contact Luanne Whitecrow at    
lwhitecrow@ccab.com or call 416.961.8663.

The Progressive Aboriginal Relations (PAR) 
program encourages companies to evolve and 
participate in a growing Aboriginal business 
economy across Canada. The fastest growing 
segment of Canada’s population comes within its 
Aboriginal community, which is also becoming 
increasingly urbanized. The four performance 
areas of Leadership Actions, Employment, 
Business Development, and Community 
Relationships provide a foundation for the PAR 
program and represent the core components to 
successful positive   business relations with the 
Aboriginal community.

The PAR framework underwent redevelopment 
in 2016 to create increased access for program 
participation for companies that identified 
challenges with its framework.  The frameworks 
have been modified to a phased approach 
to allow companies to achieve sustained and 
successful outcomes.

Committed Level – Overview Session 
     • PAR Committed Level Criteria
     • Certified Criteria (high level)
     • Submission/Review process

Progressive Aboriginal Relations (PAR) 
Information and Training Session 
Webinars

Training Session Webinar Ad.indd   1 4/5/18   11:37 AM
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LEAD SPONSOR:

MORNING LEAD SPONSOR:

AFTERNOON LEAD SPONSOR:

BREAKFAST SPONSOR: 

LUNCH SPONSOR:

SPONSOR:

COAT CHECK:

ABORIGINAL ECONOMIC  
DEVELOPMENT CONFERENCE  
SUPPLY CHANGE! THE POWER OF PROCUREMENT  
IN THE AGE OF ECONOMIC RECONCILIATION
MAY 10, 2018 | 8:00 AM - 4:30 PM
THE WESTIN CALGARY | CALGARY, AB  

The focus on Aboriginal procurement has grown significantly in 
recent times.  This increase has resulted in a demand for procurement 
outcomes, particularly from Aboriginal businesses. Canadian corpora-
tions and Governments are also seeking opportunities to enhance their 
outcomes in the supply chain. The unique needs that Aboriginal busi-
nesses face when looking to engage in supply chains require innova-
tive solutions. There is a strong rationale for Aboriginal procurement in 
Canada and some companies are setting a positive example, however no 
formal process or policy exists to date. The recognition and expansion of 
a procurement scorecard at all levels of engagement could be the answer 
to ensuring a better functioning, more inclusive, and more sustainable 
Aboriginal economy in Canada. 

ANNUAL CALGARY GALA 
MAY 10, 2018 | 5:30 PM - 9:30 PM 
THE WESTIN CALGARY | CALGARY, AB

UPCOMING EVENTS

The Annual Calgary Gala will honour and celebrate the achievements 
of Fort McKay First Nation, the 2018 Aboriginal Economic Develop-
ment Corporation Award recipient. 

THIS AWARD IS FOUNDED AND EXCLUSIVELY SPONSORED BY SODEXO CANADA.  

PAR (PROGRESSIVE ABORIGINAL 
RELATIONS) LUNCHEON
SEPTEMBER 27, 2018  12:00 PM - 2:00 PM 
RIVER ROCK CASINO AND RESORT | RICHMOND, BC

The 2018 Progressive Aboriginal Relations Luncheon brings together PAR Gold companies 
committed to promoting and developing partnerships with, and investing in, Aboriginal 
businesses and communities.  

Please join us in a thought leadership discussion on best practices around PAR’s four drivers: 
Leadership Actions, Employment, Business Development and Community Relationships.
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UPCOMING EVENTS

Partner with us for your  
fast track to success!

Contact us today at www.mediaedge.ca 
or Robert Thompson 647-494-4229

Our winning products and services include:

• Magazines
• Directories
• Show Guides
• Events
• Supplements

• Profiles
• Buyers Guides
• E-Newsletters
• Custom Content Marketing
• Social Media

• Blogs
• E-Books & White Pages 
• Website Ad Sales
• Video
• Sponsorship Sales

Ready, Set...

ANNUAL VANCOUVER GALA 
SEPTEMBER 27, 2018 | 5:30 PM - 9:30 PM 
RIVER ROCK CASINO AND RESORT | RICHMOND, BC

Dr. Evan Adams, 2017 HostDr. Ken S. Coates, 2017 Award for 
Excellence in Aboriginal Relations Laureate   

LEAD SPONSOR: 

The 16th Annual Vancouver Gala will celebrate 
and honour the recipient of the Award for 
Excellence in Aboriginal Relations as well as 
CCAB Progressive Aboriginal Relations (PAR) 
certified and committed companies.  
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2018/ 2019
CALL FOR NOMINATIONS

Award for 
Excellence  
in Aboriginal 
Relations
The Award for 

Excellence in Aboriginal Relations recognizes 
a Canadian who has contributed, through 
professional and voluntary commitments, to 
building bridges between Aboriginal peoples 
and Canadian society. Their efforts will have 
made a substantial impact across Canada and 
across sectors, including the business sector. 
Past winners include Senator Murray Sinclair, 
Willa Black, Mary Simon, Phil Fontaine, and 
Paul Martin. The winner is celebrated at our 
Annual Vancouver Gala in September.  

Nomination deadline: April 12, 2019  
More information: www.ccab.com/awards/
award-for-excellence-in-aboriginal-relations/

EXCELLENCE IN
ABORIGINAL
RELATIONS

Aboriginal Business

A W A R D

Dr. Ken Coates
2017 Award for Excellence in 
Aboriginal Relations Laureate  

Aboriginal   
Economic 
Development 
Corporation Award
The annual Aboriginal 

Economic Development Corporation (AEDC) 
Award goes to an outstanding AEDC and affirms 
the substantial value AEDCs bring to Aboriginal 
communities by way of employment, business 
development and revenue generation. AEDCs 
are valuable conduits between industry, 
government and Aboriginal communities. By 
showcasing their initiative, CCAB points to a 
vision of shared prosperity and progress. Past 
laureates include, Six Nations of the Grand 
River Development Corporation, Tsuu T’ina 
Nation, Penticton Indian Band Development 
Corporation, and Membertou Development 
Corporation. The winner is celebrated at our 
Annual Calgary Gala in May.  

Nomination deadline: February 1, 2019 
More information: www.ccab.com/
awards/aboriginal-economic-development-
corporation-award/ 

ECONOMIC
DEVELOPMENT
CORPORATION

Aboriginal Business

A W A R D

Jordan Jolicoeur of Carvel Electric
2018 ABHF National Youth Aboriginal Entrepreneur 
Award Recipient

Aboriginal Business Hall of 
Fame: National Youth Aboriginal  
Entrepreneur Award
CCAB calls for self-nominations from up-and-
coming Aboriginal entrepreneurs under the 

age of 35. These nominations require the nominee to produce a 30 to 
60 second video about themselves, their business and why they should 
receive this award. The recipient receives a $10,000 financial award. Past 
laureates include Isabell Ringenoldus, Jacob Pratt, Kendal Netmaker, and 
Savannah Olsen. The winner is recognized at CCAB’s Annual Toronto Gala 

in February.  

Nomination deadline: September 13, 2018
More information: www.ccab.com/awards/abhf-
national-youth-entrepreneurship-award/ 

Aboriginal Business

HALL OF FAME

National Youth Aboriginal

ENTREPRENEUR

Aboriginal Business Hall of Fame: 
Lifetime Achievement Award
The Lifetime Achievement Award is part of CCAB’s 
Aboriginal Business Hall of Fame, which recognizes 
Aboriginal persons whose business leadership has 

made a substantive contribution to the economic and social well-being of 
Aboriginal people over a lifetime. The inaugural award was given in 2005 
and there have been over 24 laureates since then. Past laureates include   
Dr. Herb Belcourt, Chief Darcy Bear, Mel Benson, Manny Jules, Chief 
Clarence Louie, and Jim Boucher to name just a few. The winner is 

recognized at CCAB’s Annual Toronto Gala in January.   

Nomination deadline: September 13, 2018 
More information: www.ccab.com/awards/abhf-
lifetime-achievement-awards/ 

Harry Flaherty
2018 ABHF Lifetime 
Achievement Award Recipient

Aboriginal Business

HALL OF FAME

LIFETIME
Achievement

Roberta L. Jamieson         
O.C., I.P.C., LL.B., LL.D. (Hon)
2018 
Indigenous Women in 
Leadership Award Recipient

Fort McKay First 
Nation (FMFN) Fort 
McKay Group of 
Companies (FMGOC)
2018 AEDC Award 
Recipients

Indigenous 
Women in 
Leadership Award
The CCAB Indigenous 
Women in Leadership 

Award celebrates successful, accomplished, 
committed Indigenous women with an award 
that serves as not only a national recognition 
but as a platform to the future and a role 
model for young Indigenous women. A future 
where Indigenous women take their rightful 
place at the table among men and women 
of all cultures in true celebration of lives well 
lived from tradition to academia and from 
family to prosperity.

Nomination deadline: December 2, 2018 
More information: www.ccab.com/awards/
indigenous-women-in-leadership-iwil-award/ 

INDIGENOUS 
WOMEN 

IN LEADERSHIP

Aboriginal Business

A W A R D

202-2 Berkeley Street
Toronto, Ontario  M5A 4J5 
T. 416.961.8663   
E. info@ccab.com

For more information, please contact visit   
www.ccab.com/awards/

Celebrate 
Aboriginal 
Excellence

CCAB_Nominations Ad_2019.indd   1 4/5/18   11:38 AM
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Bursaries, Scholarships, and Awards

Rio Tinto
Award for
Indigenous
Students

Thinking about starting a career or getting a new job?  
Do you need funding to go to school, or get training to  
achieve your goals?

Apply today at indspire.ca/apply to access financial support, bursaries 
and other awards for Indigenous Students in Canada. Rio Tinto, in 
partnership with Indspire, wants to support you in achieving your goals. 
The Rio Tinto Award for Indigenous students is designed to support 
Indigenous students of any age who are enrolled, or would like to enroll in 
post-secondary certificate, diploma, degree or apprenticeship programs.

All Indigenous students are welcome to apply! 

Application Deadlines:
Applications are accepted year-round; funds are allocated three times a 
year in August, November, and February. 

indspire.ca/apply
1.855.INDSPIRE (1.855.463.7747 x.253)

About Rio Tinto

At Rio Tinto, we are global leaders 
in finding, mining and processing 
the metals and materials essential 
for human progress. Operating 
across Canada with a team 14,000 
strong, Rio Tinto is committed 
to investing in our youth today, 
to create the workforce and the 
leaders of tomorrow.


